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CONTACT INFORMATION

Mahmoud Nabulsi - Programs Manager
Mobile: +962 79 666 48 78

Tel.: +962 6463 6001

Fax: +962 6462 5001

Email: m.nabulsi@loyac.org

LoYAC- Jordan Office

88, Ahmad Bin Hanbal Street
Jabal Al- Luweibdeh
Amman, Jordan

DONATIONS

Wire Transfer Information:

Account Name: LOYAC Company for National Training and Statistical Consultation

Bank Name: Jordan Kuwait Bank
Branch: Abdoun

Account Number: 331285001 JOD
Swiftcode: JKBAJOAM

OR send us a cheque written in the name of:

LoYAC Company for National Training and Statistical Consultation



BRONZE SPONSOR -JD 5,000 +

Sponsor’s brand will be placed on LoYAC’s
e Special thank you roll up banner placed throughout the sponsorship period.
- At the community service venue.
- During the annual recognition event.
* Annual recognition event presentation.
* Annual report, which is distributed to businesses, corporations and posted online.
* Annual newspaper advertisement (half-page) published in local newspapers for all LoOYAC sponsors.
» Sponsor will be invited to attend end of program ceremony.
» Sponsor will be awarded as a bronze sponsor at end of program ceremony.

BENEFACTOR -JD 2,500 +

Sponsor’s brand will be placed on LoYAC’s
* Online webpage.
* Annual recognition event roll up banner.
* Annual recognition event presentation.
* Annual report, which is distributed to businesses, corporations and posted online.
* Annual newspaper advertisement (half-page) published in local newspapers for all LoOYAC sponsors.

SUPPORTER -JD 1,500 +

Supporter brand will be placed on LoYAC'’s
* Online webpage.
* Annual report, which is distributed to businesses, corporations and posted online.
* Annual recognition event presentation.
* Annual newspaper advertisement (half-page) published in local newspapers for all LOYAC sponsors.



DONOR RECOGNITION

INVEST TOGETHER . . . GROW TOGETHER

Partnering with LoYAC offers you an opportunity to make a greater impact in shaping our future genera-
tions. Your contribution will help make a real difference in more young peoples’ lives.

Partnership benefits and opportunities are presented in this package to best showcase your brand in rela-
tion to your contribution.

LOYAC PARTNER - JD 50,000 +

Sponsor’s brand will be prominently placed on LoYAC’s
* Special co-branded thank you roll-up banner placed throughout the sponsorship period.
- During internship selection and capacity building activities.
- At the community service venue.
- During the annual recognition event.
* A special plaque from LoYAC.
e Intern t-shirts for marathons, community service activities, events and job-sites where
permitted.
* Annual event invitation cards sent to all VIP partners.
* Certificates awarded to interns at end-of-program.
* Online homepage.
* Annual recognition event presentation.
* Annual report, which is distributed to businesses, corporations and posted online.
* Annual newspaper advertisement (half-page) published in local newspapers for all LoYAC
sponsors.
» Sponsor will be invited to attend end-of-program ceremony.
* Sponsor will be awarded as an annual partner at end-of-program ceremony.

SILVER SPONSOR - JD 10,000 +

Sponsor’s brand will be prominently placed on LoYAC’s
* Special thank you roll-up banner placed throughout the sponsorship period.
- In English course classroom.
- At the community service venue.
- During the annual recognition event.
* A special certificate from LoYAC.
* Online webpage.
* Annual recognition event presentation.
* Annual report, which is distributed to businesses, corporations and posted online.
* Annual newspaper advertisement (half-page) published in local newspapers for all LoYAC
sponsors.
» Sponsor will be invited to attend end-of-program ceremony.
» Sponsor will be awarded as a silver sponsor at end-of-program ceremony.



LOYAC ANNUAL REPORT

SUCCESS STORIES AND TESTIMONIALS

LoYAC undoubtedly affects change on everyone involved in it, from its interns to the companies hosting
these interns. These successes are the pride and highlight of our program; and, these are the stories
that make all our efforts worthwhile.

Wael lived his life between home and school. He rarely did anything outside these two milieus; and, this
lifestyle was taking a toll on his relationship with his parents. After interning with LoYAC at the Royal Au-
tomobile Museum as a tour-guide, he became so much more social that even his relationship with his
parents completely changed, and for the better. He is now much more confident, social and outgoing.

Tala is a high school student who was not involved in any extracurricular activities. She never consid-
ered herself artistic, at all. Through LoYAC, she spent the summer interning at Silsal Ceramics, where
she discovered a passion and creativity in her that she never knew existed.

Mohammad was not an achiever at school. He lacked focus and motivation. When he joined LoYAC, he
was given a role as an actor in one of the skits conducted at our bi-weekly meetings. After taking a bow
in front of an applauding audience, he realized how great accomplishing something can feel. It pushed
him to start achieving better results at school and enriched him as a person.

During his time in LoYAC, Mo’ad came up with his own community service initiative using the training
he received at LOYAC. He graduated and started working, but carried the skills he learned at LoYAC to
his profession. Today, he successfully organized his co-workers to start a community service program

with him.

KHALED HASANAT

“Day after day, my friends and | wake up early sometimes for training, sometimes for work, and some-
times for fun. Strengths, weaknesses and values, these are the things you discover about yourself
through LoYAC. What | got out of LOYAC is social interaction unlike any other, personality, experience

and fun.”

RANIA MALKI, DEPUTY DIRECTOR FOR OPERATIONS; CHILDREN’S MUSEUM JORDAN
”0On behalf of The Children»s Museum Jordan; | would like to thank you for your support as a volunteer
provider. We are grateful for the energy, enthusiasm and dedication the LoYAC team brings to their

roles as volunteers. Thank you for your important contribution, time and energy. We hope that you will

continue to extend your valuable support to our future programs. Together we can make a difference.”

ANGIE HADDAD, OUTREACH COORDINATOR; DRIVE TO READ/JORDAN
“Thank you LoYAC as always for your team»s great efforts! Today’s Open Day was great with the support
of LoYAC’s volunteers.”
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BEST PRACTICES OF 2011

o LoYAC trained over 200 students at one time during large seminars that helped economize on
time and on efforts; also, these seminars went extremely well. Students were able to experience

the LoYAC community first hand, in an efficient and constructive manner.

o In recruiting assistance and volunteers for this year’s programs, we did not need to go beyond
our own alumni-interns. Our alumni were helpful and experienced and proved to be great

mentors to the new members of the LOYAC community in general.

o We better utilized social media platforms to tap into the Jordanian youth online community.
Announcements about the program were successfully made on the LoYAC 2011 Facebook
group, and community service initiatives were planned using this platform. Facebook also acted
as a soundboard for student’s questions and testimonials, and gave students a chance to
socialize with their peers.

LESSONS-LEARNED, FUTURE CHALLENGES AND ALTERNATIVES

o In 2011, distributing material to interns proved to be difficult and time-consuming,
logistically. Next year, we plan to assign each company a contact intern, who will be responsible

for relaying messages and material between the interns at host companies and LoYAC.

o Collecting evaluation forms from host companies was challenging. Next year, we plan to send the
evaluation forms through the aforementioned contact intern and making these interns

responsible for getting these forms back to LoYAC.

o Aggregating intern responses from survey data was difficult and time consuming. Next year, we
plan to digitize the process and manage it online through an existing survey service with the

relevant experience, technology and know-how.

o Our website proved challenging to navigate. Next year, we are planning to upgrade our website

to make it more user-friendly.
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HR TRAINING WORKSHOP

Also in 2011, in cooperation with the USAID Jordan Economic Development Program (SABEQ), LoYAC
held a workshop entitled “Managing Effective Internship Programs”. The workshop focused on promot-
ing the benefits of internship programs for the private sector, for universities and for students. Success-
ful internship models were presented by some of the participating companies. A total of 29 HR manag-

ers from intern-sponsoring entities attended this workshop.

STAFF CAPACITY — BUILDING AND TRAINING

LoYAC is a growth opportunity for everyone involved in the program, including its full-time staff. In
2011, LoYAC sent several of its full-time staff to participate in various workshop venues that focused on
capacity building and skills development. In addition, some of our full-time employees actually

conducted their own workshops or sessions during workshops they attended. These included:

o LoYAC Kuwait: From October 30 until November 3, 2011, our programs manager, Mahmoud
Nabulsi, traveled to Kuwait to conduct a workshop on best practices and on the intern-training
program in Jordan for Kuwait’s LoYAC staff.

o Royal Automobile Museum: In the spring of 2011, the LoYAC team in Jordan formulated a
training program for interns who would work as guides at the Royal Automobile Museum during
the museum’s high season.

. Children’s Museum Jordan: The LoYAC team trained interns on how to work with children before
they started their summer internships at the museum.

o Training Manual Development: Mahmoud Nabulsi accompanied Kamel Nabulsi, a youth
development consultant, to Dubai where the focus of the trip was on developing training
manuals for the UNICEF office in Dubai

o Project Management Professionals Course: Our Program Officer Rozan Khalifeh, attended
this course which was conducted in Amman between 20/11/2011 — 8/12/2011. The course
included 60-training hours. The course taught global project management standards and

focused on the more important aspects of superior project management.
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“HOMES” PROGRAM - JORDAN

“Homes” is a Kuwaiti initiative that works towards refurbishing homes for people in need. In 2011,

this initiative in Jordan was sponsored by National Real Estate Company and ended with the following

achievements:

¢ 14 interns worked to refurbish the homes of three
Jordanian families, with seven interns from Jordan _
partnering with seven participants from Kuwait to fefa gl a xlla o i kgl

complete these tasks; EXCELLENCE THROUGH EXPERIENCE

e The 14 interns worked relentlessly over a 10-day

: tl d

period;

e Two of the homes refurbished were in a neighbor-
hood in the Rusaifa area;

® One of the homes refurbished was in the Baga’a
refugee camp;

e After the huge success of this program, LoYAC Jor-
dan took our Kuwaiti guest-interns on a tour of some

of Jordan’s more important historical sites.

YOUTH CAPACITY BUILDING PROGRAM - YWCA
In 2011, the LoYAC team was proud to be approached by Jordan’s Young Women’s Christian Association
(YWCA) to help them develop and implement a youth capacity-building program. This initiative was

completed with the following achievements:

e LoYAC developed manuals for workshops for the YWCA that deal
with domestic violence, environmental issues, health issues and youth-
led initiatives.

o Training on health issues included drug use, smoking and HIV/AIDS
awareness;

o Youth-led initiative training included how to plan for and implement
these kinds of initiatives and community services initiatives, also led by
youth.

e A total of 150 youth were trained, between the ages of 15 and 18;

e Four LoYAC trainers and four co-trainers represented the team of

trainers
e Numerous initiatives were planned and implemented by the youth

trainees during and after the program.
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RIHAM MUSTAFA, INTERN

“LoYAC changed a lot of things in my personality. | now love to do volunteer work, and it’s helped

me become part of a fantastic community with refined people. | am so proud to know the LoYAC
community, and | just love LoYAC.”

AYAT ARAB, INTERN

“I' used to feel burdened and pessimistic,
but LoYAC brought happiness and hope
to my life and made me realize that help-
ing others and planting a smile on their
faces wipes away your own pain and
helps you feel valued. With LoYAC, giving

is infinite and ongoing.”
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Community Service Centers

Children’s Museum

King Hussien Cancer Center
Madrasati
INJAZ

Youth-led Initiatives

“Lessa feena Khair”
“res b aut”

Irbid Intitiative
Intitiative for Al-Aborah Orphanage

Arab Group for the Protection of Nature

Equal Opportunities

Amman Marathon

I Can (Jerash Festival)

Bader Society for Development

“Eidi Bi Eidak Sair o Salameh”
“a0Mang s Sagly sl

Sketshow

LoYACtivity initiative

Tkieyt Um Ali Community Service Exeptional Students
Drive to Read Volunteer Community Service Hrs
SOS Jordan
East West Initiatives :ou.se‘: :r:aShh 122
- ~ mja -Samhoury
Hop™ Marathon Kasem Alhato 144
Al Hussien Ophanage Venter Mohammad Badarneh 138
Alwan Baladna Haitham Nabeel 137
FLAIR Initiative Adel Al-Batsch 134
Al Nasher B"arlI Hajjard ] 1::
- Mohammad Juma’a
King Abdulla Il Fund for Development Ammar Ghaith 111
| Support Somalia Campaign Sonia Ziadeh 110




LOYAC ANNUAL REPORT

AS IN EVERY YEAR, IN 2011:

. Each intern had to complete a minimum requirement of 18-hours of community service during
the 8-week period of their internship.

o There was at least one LoYAC-sponsored service trip a week to numerous destinations, listed in
a graph below.

J Our interns designed and implemented six youth initiatives that focused on serving their
community.

. Many interns went beyond expectations and fulfilled their required hours many times over, some
completing as much as 180 hours of community service.

. Exceptional students were recognized before their peers in an award ceremony at the end of the
summer.

AHMED SAMI, INTERN

“LoYAC taught me that life is like a painting that gets better the more of yourself you put into it.

| loved everything about LoYAC. It gave me hope, confidence; and taught me ambition, teamwork,
cooperation and about life. Most importantly, it gave me memories. Thank you LoYAC!”

SAWSAN ALIYAN, QASR AL-FARAH ORPHANAGE; SUPERVISOR

“I have been living with these kids for more than 15 years; and thanks to the Skit-show team; this
is the first time | see them that happy and laughing that loudly! They even asked the team to come
visit them more often.”
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CLOSING CEREMONY (GRADUATION)

For many of the LoYAC interns, our programs present the first time they can meet and interact with
people their own age, in a positive, challenging and stimulating milieu. To help these young people cel-
ebrate their achievements, LOYAC hosts a closing ceremony complete with diplomas distributed to all the
interns. This ceremony is also used as an opportunity to stress upon the fact that our interns will always
be an integral part of LOYAC and of the communities they served during their time officially spent with
LoYAC.

IN 2011, THE LOYAC/DARB CLOSING CEREMONY WAS HELD:

J Under the patronage of His Excellency Dr. Jafar Hassan, the Jordanian Minister of Planning and
International Cooperation;

o At the Intercontinental Hotel in Amman;

J With 490 persons attending;

o With14 companies recognized for their special support to LOYAC since 2009;

. With 10 exceptional students rewarded for special merits earned.

COMMUNITY SERVICE

The LoYAC Community Service Program helps create a culture of volunteerism amongst our interns. It
works to instill a sense of responsibility amongst students towards their communities and their country
and helps improve their interpersonal skills by enabling them to learn more about their own personali-
ties, to communicate better with others and to find solutions together to their challenges.



Number of darb Interns That Were Offered Year Round Jobs

Community

Al-Faridah Group

LOYAC ANNUAL REPORT

Female

Male

Female

Male

Al-Amal Hospital

ABCD (Arabian Business Consultants for Development)

Cairo Amman Bank

Children’s Museum

Chocoholic Café

Cozmo

N |O |W|Oo|Oo

O|W W |k |M

ELZAY Ready Wear Manufacturing Company

ICC (International Cards Company)

=|O |W|Oo

O|FR= |O|N

INJAZ

Islamic Insurance Company

JKB (Jordan Kuwait Bank)

Jordan Steel

KHCC (King Hussein Cancer Center)

Lapoutchi

LoYAC (Lothan Youth Achievement Center)

Meydan

Midas

RlR|O|IR|R|IR|R|[R|O|KR

O|lO|R|O|C|R|R|O|R|O

Nutri-Dar

Pharmacy 1

(Y

Modern Media Co.

of|o

The Assosiation of Queen Rania Al Abdullah Award for
Excellence in Education

Saba & Co.

Safeway

Silsal

SMS (Scientific & Medical Supplies Co.)

N |O

Social Security Corporation

TGF - Mercedes

The One

Union Bank

Zain

LoYAC interns offered jobs in other companies

R|R|IN|R|[~

Total

12

12

Grand total

24

56
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SAMAR HABAYEB; SILSAL
“I would like to congratulate you on such a wonderful program which provides great opportunities,
and I would like to state that Tala Khalaf, our intern, proved to be such a wonderful, talented person
who will definitely be successful one day. We look forward to having her permanently join our team
in the near future. Thank you for your efforts”

Another very important impact of the program has been confirmed by the fact that some LoYAC student-
interns have been offered year-round, part-time positions, while other LoYAC graduates have been of-
fered permanent employment in the entities that hosted them as interns.

Summer Internship Facts 2008 2009 2010 2011
Job Opportunities 100 250 300 500
Private Sector Sponsors 3 24 35 78
Public Sector Sponsors 0 0 5 20
Applicants 100 1250 2500 3000
Students Trained 75 200 300 576
Completed Internships 50 180 190 442*
Training Hours 48 144 208 346
Community Service Hours 900 3240 3320 8411

* 45 Interns completed 2 full Internships

—
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LARA ABBASI; PHARMACY1; SENIOR VP HEALTHCARE INNOVATION
“We were impressed by the high level of communication skills of our intern, Shadi; although he
is only 18 year olds. We gave him a challenge to be responsible on the reception area of the com-
pany; and he excelled in it; his communication skills; positive attitude and passion to learn made
him succeed in this internship; we are really looking forward to next year’s experience

RANIA OMEISH; LAYALINA ; EDITOR IN CHIEF

“We had an excellent experience hosting the interns this year; we were able to rely on them in

major tasks and even in publishing some material; they mingled with the team quickly and became
assets to the firm; we also offered both interns permanent jobs and are delighted to have them
around.”

To assess the impact of the program on the interns, a pre- and post-study was also conducted. The results
of this study revealed that interns had made great achievements in all areas related to practical, personal-

ity and professional skills. The graph below shows theses improvements.

Impact of ¢ larD [ £ Summer Program on Students(2011)

- 100%
90% 90% 92%
L 90%

_ 80%
_ 70%
| 60%
L 50%
m After | 40%
u Befor - 30%
| 20%
| 10%

L 0%

Insistence on Self Confidence and Ability to Work Knowlege of Skills Paractical Experience
Obtaining Jobs that Confidence in Within a Team and Atteibutes in the Work Force
Match Abilities and Abilities Required in the Work
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MONITORING AND EVALUATION

To monitor our interns, LOYAC board members conduct field visits to host companies and entities to en-
sure that interns are content with their assigned work environments, are punctual and conducting them-
selves professionally while fulfilling their internship obligations.

LoYAC also conducts meetings where interns are regrouped so that they can discuss lessons-learned,
resolve problems together and exchange experiences throughout their internships. These meetings have
become a particularly important platform for LoYAC, as they are also used to monitor progress and to
provide relevant interventions and feedback to interns.

Two meetings were held during the 2011 internship program:

o The first meeting was held in JARA, and included a talent show; 160 interns attended this meeting.

o The second meeting was held in Al-Ra’ed Al-Arabi School, and included a play; 210 interns
attended this meeting.

To evaluate the satisfaction of host companies and entities with the Darb program, LoYAC conducted a
survey, with the results of this survey revealing that the majority of hosts were satisfied with their interns,

as shown in the following graph:

Company Satisfaction with <1/ ) é Summer Program (2011)

84% 84% ~ 90%

79%

— 80%

76% 76%

— 70%

- 60%

— 50%
m !mportance

B Satisfaction - 40%
L. 30%

L 20%

L 10%

0%

Soft and communitication Technical qualification of LoYAC support during the  Interviewing and screening = Participating in Internship
skills of the interns the interns to meet your program the applicants programs in general
requirements
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IN 2011:

J 3,000 Applications were received;

J 900 Applicants were accepted;

J LoYAC Board members interviewed 700 candidates with the help of qualified volunteers
and friends of LoYAC;

o 576 Students were accepted into the 2011 program;

J 442 Students completed their internships; 44 did not.

CONTINUOUS DEVELOPMENT

Applicants accepted into the internship pro-
gram are always placed into a training program
that focuses on developing basic workplace and
life skills. In 2011, training workshops were con-
ducted in May and June of 2011 in the following

locations:

J Amman: Jordan Applied University, LOYAC, KAFD, Um Al-Hussein Orphanage
J Irbid: Chamber of Industry

Our training program focuses on basic work and life skills in order to prepare selected students for their
internships and summer jobs; this year:

. 15 qualified trainers delivered these workshops;

o 11 past interns were trained to become co-trainers;

J The total number of trained students was 576;

J Each student completed 16-hours of training over a 2-day period;
J The total hours of training delivered to students was 346 hours;

LoYAC has designed and developed a complete training manual, which has been tailored to match the
skills required for the actual internship program. Thus, these workshops focus on the following skills:

Self-awareness

Self-marketing

Interview skills and CV writing

Volunteering and promoting a culture that serves the community
Team-building

Problem-solving

Work ethics

Communication and presentation skills

Personal presence and presentation

O O OO o o o oo
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APPROACHING THE PRIVATE AND PUBLIC SECTORS
For the purposes of the 2011 Internship Program, 115 private companies and public sector institutions
were approached by members of the LOYAC executive board of directors and KAFD; 98 of these committed

to the program.

Organizations hosting interns benefitted from this opportunity and experience in several ways, including:

o Interns bring new, fresh and innovative ideas to private companies and public institutions;

o Savings: Interns cost less than full-time employees;

o Interns provide important support during peak, summer months;

o Interns help increase productivity;

o Interns pose new challenges to the leadership and supervisory skills of company and public sector
employees, which contribute to enhancing the overall work culture in these entities;

o Interns pose a convenient method for companies and public sector entities to screen and employ
future staff with the right potentials and competencies;

o Interns support staff that are overworked;

o Hosting interns and participating in internship programs enhance the professional and social

reputation of companies and public sector institutions.

BRANDING AND ANNOUNCEMENT

LoYAC utilizes an effective mix of advertising tactics and branding techniques to market its programs and
to recruit students.

o Social Media: The LoYAC Facebook group was, and still is, an up-to-date and effective means used
to target youth across Jordan

o LoYAC Ambassadors: Many of our past interns return to LoYAC to help market and promote our
programs and initiatives

o University websites and the liaison offices of the King Abdullah Fund for Development are utilized

to promote and advertise the program to students and the community, many of whom may not
have heard of LoYAC through the other means used to market LoOYAC and its benefits

. Branding and exposure:

o Traditional advertising methods are used such as distributing flyers and placing ads in daily
newspapers.

o] LoYAC T-shirts branded with, “Ask me about LoYAC”, are distributed and worn by LoYAC
ambassadors in all the different Jordanian universities

° SMS Services: Text messages are sent on a mass scale to students across Jordan to announce the

launch of the internship program and application process.

APPLICATIONS, SHORT-LISTING, INTERVIEWING AND SELECTION, ALLOCATION

This year, the application process was digitized and students were able to apply for the internship program
online. Applications require systematic information about the level of education, the extracurricular activi-
ties and the interests of the students applying to the program.
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SUMMER INTERNSHIP PROGRAM- DARB

DARB is a national internship program, modeled after the LoOYAC internship model. In 2011, 442 interns
benefited from eight-week, paid summer internships in 98 public sector institutions and private sector
companies. The partners of this program, today, are the Jordanian Ministry of Planning and International
Cooperation (MOPIC), the King Abdullah Il Fund for Development (KAFD) and LoYAC. In addition to suc-
cessfully completing these 442 internships, each intern fulfilled his or her commitment to complete a
minimum of 18 hours of community service.

Students who have enrolled in DARB internships benefitted from this experience in several ways,
including:

o Gaining work experience in a professional environment;

o Gaining exposure and experience in a work environment that is relevant to their field of interest
or study;

o Receiving professional job training by LOYAC prior to internships, and receiving mentoring during
internships;

. Establishing a basis for a professional network students can benefit from in the future;

J Adding relevant experience and competencies to their academic studies;

o Engaging in community service and working towards becoming active and effective citizens;

o Finally, statistics have shown that university students who participate in internships have a

30-58% better chance of becoming employed upon graduation.

PROGRAM METHODOLOGY

Several steps are consistently followed to ensure the internship program flows successfully:

PROGRAM CYCLE

Approaching Public and Private Sectors

Applications and Short-Listing

<
)
2
-
)
o
2
o
'

Self Improvement and Development Training

NOILVNI1VA3

Closing Ceremony
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“Everyone talks about change, leadership and self-improvement, but few have touched that in their
hearts or minds. LOYAC is a word that echoes inside me and has become the definition of many meaning-
ful things in my life. It is indeed a window | open every morning to replenish my soul. The mirror in my life
that shows me a reflection of myself, facing my life, is LOYAC.”

Ibrahim Banat, Intern, 2011.

Our vision is to enhance the capacity of
Jordanian youth to meet their ever growing

personal and professional needs.

LoYAC Jordan is a non-profit organization that focuses on providing young people with opportunities to
better themselves while serving others in their communities. LOYAC Jordan is made up of a team of di-
verse, driven individuals, many of whom work on a volunteer basis, and who have a variety of talents that
contribute toward reaching LoYAC’s goals.

Our mission is to help young people in Jordan become effective citizens and realize their full potential.
LoYAC empowers young men and women and strenghtens their own personal and professional develop-

ment by providing tailor-made, specialized programs that focus on career development, physical fitness,
creative arts and community service.

GOALS:

o To develop professional competence and life skills in Jordan’s youth
o To help youth find their sense of purpose

o To encourage youth to become active citizens in their communities.
o To unleash creative potentials

o To improve physical well-being

o To stimulate positive change
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Executive & Honorary Board Members

LoYAC Jordan’s board consists of a group of 15 dedicated volunteers who strive to guide and
support young people to become more effective citizens and realize their full potential.

o Hiam Al Salem Azar
Chairperson

o Fareah Al Saqqaf
Founder, Vice-Chairperson and Managing Director of LoYAC Kuwait

¢ Rula Aburayyan Jardaneh e Basma Bdeir Alami
Managing Director and Executive Board Member Honorary Board Member
o Reem Mouasher Atalla ¢ Ghida Salti Kakish
Secretary of the Board and Executive Member Honorary Board Member
o Amal Haj Hassan Belbeisi ¢ Alia Marei Badran
Treasurer and Executive Board Member Honorary Board Member
» The Honorable Nisreen Zaid Bin Shaker * Zina Sharaiha Khoury
Executive Board Member Honorary Board Member
e Huda Khoursheed Barghouthi o Shermine Kayaleh Halazun
Executive Board Member Honorary Board Member
o Mona Al Kalouti o Reem Samra Jazara
Board Member Honorary Board Member

Advisory Board Members

LoYAC Jordan's Advisory board includes a distinguished group of prominent professionals
who volunteer their time to provide guidance to LoYAC's board on various strategic and
management matters.

o Mr. Ali Husry H.E. Mr. Samir Murad

o Ms. Samar Haj Hassan Mr. Maher Qaddoura

o Dr. 1zz Katkhuda

Dr. Amjad Al Aryan

e Mr. Raja Khouri Mr.Fawaz Shalan

o Dr. Dureid Mahasneh

Ms. Raghda Butros

o Mr. Samer Mouasher Mr. Raed Samarah

o Ms. Rania Oumeish

Ms. Haya Khamash

e Mr. Amin Amin
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